Policy Platform: Employment
Youth Coalition of the ACT
Employment is a major issue for young people, be it part-time, casual or full-time. It
affects many aspects of young people’s lives including housing, health and
education, and has an impact on income, social inclusion, workplace rights and
relations, independence, and future prospects.
Unemployment and under employment have been linked to many poor outcomes.
Unemployed young people are more likely to have mental health issues, poor dental
and overall physical health, and have a higher mortality rate.1 Conversely,
employment is seen as a protective factor for social inclusion, better health and selfesteem.
Under the National Partnership on Youth Attainment and Transitions, the ACT
implemented legislation requiring young people to remain engaged in education,
training or employment until the age of 17.2 Educational attainment improves the
labour market and broader life prospects of young people however, long-term trends
indicate that much more needs to be done in many areas. Only 72.5% of 18 to 24
year olds were either in work, further education or training in 2011, a drop of 3.8%
from 2008 levels.3 ACT attainment levels declined by 7.2 points to 79.2%, but were
still significantly higher than the national average.4
See the Youth Coalition Education Policy Platform for more information on
Educational attainment.
These issues have a significant effect on the employability of young people.
Disengagement can be debilitating, isolating and can incur social, economic and
personal costs - for those who are disengaged, for the communities in which they
live, and for the broader economy.5 Disadvantaged young people are highly
represented amongst the disengaged, such as young people with a disability, young
carers and young people with involvement in the criminal justice system.
Employment Rate
The labour market for young people has changed significantly during the last three
decades. The national unemployment rate for all teenagers is three times higher than
for all adults.6 Rises in youth employment have mainly been in part-time and casual
work, creating uncertainty in the lives of many young people.
In November 2012 the Youth Unemployment Rate in the ACT (15-24) was 8.6% more than double the total unemployment rate of 4.1%.7 The Youth Coalition notes
that this figure does not include young people who may be underemployed such as
part-time workers who want to work more hours or full-time workers who work parttime hours for economic reasons (such as being stood down or insufficient work
being available).8
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Workplace Rights and Conditions
A recent independent inquiry found that 40% of all casual workers are aged between
15 and 24 years of age.9 Casual employment makes workers more vulnerable to
dismissal, and prevents them accessing entitlements such as sick leave or holiday
pay. Young people as a whole are more vulnerable to unfair and illegal work-place
arrangements, such as unpaid work, sham subcontracting, below award wages and
unfair dismissal. Many young people also report a lack of awareness regarding their
rights, worker’s compensation, taxation, and anti-discrimination policies.
The Youth Coalition believes it is the responsibility of regulatory bodies to inform
young people of their employment rights, through ongoing accessible and
appropriate education programs and resources. Clear pathways to complaints
procedures and a commitment from regulatory bodies to treat young people’s
concerns in a respectful fashion is also needed to ensure that vulnerable young
people feel confident in raising issues.
The Youth Coalition believes that young people need support to be actively involved
with trade unions. This is consistent with International Labour Organisation
convention standards to which Australia is signatory.10 Young workers are under
represented as members of trade unions. Active involvement includes education
about the existence of unions, targeted recruitment by unions, and the support by
unions for young people to be involved in their structures.
Young people in Australia can be paid less in many industries, such as the hospitality
and retail industries, simply due to their age.11 This is age-based discrimination. It
ignores the fact that young people are still doing the same work, at the same
productivity rate as other workers. It further incorrectly presumes that young people
do not have the same financial commitments as other workers such as family, loans,
rent and food. The Youth Coalition believes that this discrimination needs to be
removed.
The Youth Coalition recognises that most apprentices are young people. Apprentices
can be more vulnerable to exploitative practices in the workplace. Additionally
apprentice rates of pay do not adequately reflect the real cost of living.
Workplace Training and Support
Training and support for active, positive engagement in the workforce is necessary
for all young people. Programs such as structured workplace learning, run by
education providers, is an example of supporting young people to be ‘work ready’.
The Youth Coalition also believes that these work place skills should be modelled by
youth support services, when appropriate. Young people, particularly those aged 18
– 25 years have also identified a need for formal mentoring for young workers.
In light of this critical phase of young people’s lives, the Youth Coalition argues that
ACT Government agencies, youth and community support services, and the wider
community have a shared responsibility to ensure that young people are supported
to maximise their engagement in education, training and employment. This includes
the provision of reliable public transport, resources and incentives, including digital
literacy and social media training for teachers and employers to attract young people
to the workforce.
Occupational Health and Safety
Where young workers receive appropriate training they are less likely to be involved
in workplace accidents due to lack of experience and proper supervision.12 The
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Youth Coalition notes the work of the ACT Health and Safety Commissioner in
targeting programs to engage young people.
Commitments:
1. Advocating for young people’s rights in the workplace.
2. Advocating for minimum wages to reflect the current economic cost of living.
3. Advocating for the removal of discriminatory age based (youth/junior) wage
scaling.
4. Advocating for workplace related supports to be developed and promoted to
young people.
5. Advocating for increased resources for youth support services to provide
support and training to young people entering, or attempting to enter, the
workforce.
6. Advocating for the active involvement of young people in designing, planning
and evaluating youth policy and service delivery frameworks regarding
employment.
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